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School Mission Statement 

Our Lady of the Rosary Catholic Primary School follows the teaching of the Roman Catholic Church, 

in its daily life through celebration of the Liturgy and through following the values taught in the 

Gospel of Jesus. Our Mission Statement, ‘Joy, Excellence, Service’, nurtures individual uniqueness, 

treating others with the utmost respect at all times, working hard using the talents God has given us 

for the good of other people and to achieve our best. At Our Lady of the Rosary, we will nurture a 

strong learning partnership between home, school, parish and our wider community. 

The school recognises the dignity of every human person because they are a child of God. Equality of 

opportunity for every person is paramount and precludes all forms of discrimination on grounds of 

colour, gender, race, social class or ability. 

 

The school aims to nurture the spiritual, intellectual and physical growth of each pupil through a 

holistic approach, which takes due note of the needs of every child while, at the same time, striving 

for excellence in all aspects of education in a secure environment. 

 

Aims and expectations 

It is a primary aim and mission of our school that every member of the school community feels 

valued and respected, and that each person is treated fairly and well. We are a caring, Christian 

community, whose values are built on mutual trust and respect for all. The school behaviour policy is 

therefore designed to support the way in which all members of the school can live and work 

together in a supportive way. It aims to promote an environment where everyone feels happy, safe 

and secure. 

The school has a number of school rules, but the primary aim of the behaviour policy is not a system 

to enforce rules. It is a means of promoting good relationships, so that all members of the school 

community can work together with the common purpose of helping everyone to be the best that 

they can be. This policy supports our Catholic ethos by aiming to allow everyone to work together in 

an effective and considerate way.  

 

• The school expects every member of the Our Lady of the Rosary community to behave in a 

considerate way towards others. 

 

• We treat all children fairly and apply this behaviour policy in a consistent way. 

 

 

• This policy aims to help children to grow in a safe and secure environment, and to become 

positive, responsible and increasingly independent members of the school community. 

 

• The school rewards good behaviour, as it believes that this will develop an ethos of kindness 

and co-operation. This policy is designed to promote good behaviour, rather than merely 

deter inappropriate behaviour. 

 



Governor Behaviour Principles 

The school’s primary concern is the safety, wellbeing and education of all pupils; actions taken in 

cases of inappropriate behaviour are with the intention of upholding their wellbeing and academic 

progress, as well as fulfilling our safeguarding responsibilities.  

The Governors expect that any school rules are applied consistently across the whole school. 

Expectations that are clear and explained to all stakeholders ensure that staff have the confidence to 

apply the rules appropriately.   

The school’s emphasis is on encouraging and praising good behaviour and supporting individuals 

who are struggling to meet the expected behavioural standards. Each pupil receives the necessary 

behavioural support according to their specific needs. 

Consequences for inappropriate behaviour should be known and understood by all staff, pupils and 

parents/carers. Like rewards, consequences must be consistently applied across the whole school, 

including extended school provision, where applicable. 

 

Home/School Agreement: 

A Home/School agreement is sent out annually. This helps parents and pupils to further understand 

their responsibilities in terms of behaviour during their time at Our Lady of the Rosary. By signing 

this agreement, the school, its pupils and their parents are making a commitment to the ethos of 

behaviour. 

 

The Local Governing Board sets out the following principles that it believes underpin this policy. 

 

Right to feel safe at all times: 

All young people and staff have the right to feel safe at all times whilst in school. There should be 

mutual respect between staff and pupils; pupils and their peers; staff and their colleagues; staff and 

parents or other visitors to the school. All members of the school community must be aware that 

bullying or harassment of any description is unacceptable and, even if it occurs outside normal 

school hours, will be dealt with in accordance with the sanctions laid out in the Behaviour Policy. 

 

High standards of behaviour: 

The Governors strongly believe that high standards of behaviour lie at the heart of a successful 

school. Such expected behaviour will enable all children to make the best possible progress in all 

aspects of their school life and work, and all staff to be able to teach and promote good learning 

without interruption. 

The Governors also believe that the expectation of high standards of behaviour which are required 

during the school day can have a positive effect on the life of children outside school in encouraging 

them to become good members of the wider community. 

 



Ethos: 

Our behaviour principles are rooted in Catholic values, such as love, compassion and forgiveness. We 

teach our children to love each other and God’s creation, and to follow the example that Jesus 

taught us. Our Gospel assemblies focus on these values and help the children to understand them 

more deeply. 

 

Inclusivity and Equality: 

Our Lady of the Rosary Primary School is an inclusive school. All members of the school community 

should be free from discrimination of any description. 

The school supports pupils to play a highly positive role in creating an environment in which 

commonalities are identified and celebrated, difference is valued and nurtured, and bullying, 

harassment and violence are never tolerated. All pupils are taught to actively support the wellbeing 

of other pupils. Measures to counteract bullying and discrimination will be consistently applied and 

monitored for their effectiveness.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Expectations 

Our expectations are: 

• That we look after our school and the people inside it.  

• That we are considerate, caring and tolerant of each other and our differences, just as Christ 

taught us.  

• That we treat others as we want them to treat us, following in the footsteps of Jesus.  

• That we look after other people’s property and environment carefully. 

• That we accept responsibility for our own behaviour. 

 

Expectations of Adults: 

To provide a role model to have high expectations of themselves and the children to emphasise and 

reward positive behaviour to inform and involve parents of all aspects of this policy. 

 

Expectations of Pupils: 

To understand that they are a valued part of the community to understand and know what is 

acceptable behaviour. To be responsible for behaving in an appropriate manner, following the Our 

Lady of the Rosary school rules. 

 

We ask teachers and other staff members to: 

• Insist upon an orderly entry to and exit from the classroom or school building 

• Remind pupils about quiet, calm behaviour in communal areas e.g. corridor, hall, toilets 

• Refer frequently to the school’s rules and class charters, in order to maintain a calm working   

environment. 

• Teach and regularly reinforce the desired and necessary behaviour and routines for lessons. 

• Model the behaviour that we expect to see from pupils. 

• Plan lessons thoroughly using appropriate teaching and learning styles and resources to 

inspire, motivate and extend pupils. Interesting lessons, set at the appropriate level and with 

opportunities for all pupils to challenge themselves have a positive effect upon behaviour. 

Similarly, disengagement in lessons can lead to inappropriate behaviour. 

• Make sure that work is marked regularly and feedback given to pupils, so that they are 

motivated to work hard. 

• Act to resolve issues at an early stage to avoid escalation,  using a tiered approach to the 

delivery of positive or negative consequences so that sanctions or rewards are appropriate, 

consistent and fair at all times. 

• Be prepared to de-personalise negative behaviour, correct and re-teach it where necessary 

and rebuild relationships with pupils. 

 

 

 



Our behaviour system 

We reinforce good behaviour in a variety of ways: 

• Using descriptive praise- both private and public, individually, to groups or classes; 

• Providing non-verbal acknowledgement and encouragement 

• By giving positive feedback; 

• Employing a range of awards such as Epraise points and rewards, house points, golden 

tickets, Headteacher awards; 

• Acknowledging the children’s efforts and achievements both in and out of school at 

Celebration Assembly and on the school newsletter. 

• Attendance Certificates 

• Positive messages and postcards sent home 

 

Rewards act as positive incentives for the pupils There are clear criteria for issuing a reward. They 

are issued fairly, when the set criteria are met. Once issued, rewards cannot be taken away. They are 

available to groups, as well as individuals.   

The school employs a number of consequences to enforce the school rules, and to ensure a safe and 

positive learning environment. We employ each consequence appropriately to each individual 

situation. The school is committed to a restorative approach which develops stronger intrinsic 

discipline and promotes self-regulation. 

 

Epraise 

Epraise is an online rewards and behaviour monitoring system that we use throughout the school. 

The initiative aims to both motivate students and enable parents/carers to actively engage with 

various aspects of the children’s school life. 

The system rewards individuals but also encourages a collaborative, team approach for positive 

behaviours. It also allows children to reflect and learn from situations where they make the wrong 

choice.  

Via the Epraise website or, via the Epraise app, students can: 

• See the praise points they have been awarded. 

• Spend the Epraise points on rewards that have been carefully chosen to motivate pupils. 

• See any demerits that they are given. 

 

Parents/carers can also login online and are able to: 

• Track the praise points and demerits their children have been given. 

• Monitor the reasons that points and demerits have been given. 

  

Class teachers can employ other rewards to motivate the class to work for the benefit of the whole 

group e.g. marbles in the jar. 

 



How we respond to inappropriate behaviour 

Although we take a restorative approach, consequences may need to be put in place when 

inappropriate behaviour has taken places. Consequences are tailored to the needs of each child, with 

staff ensuring that they are reasonable and proportionate, always considering any special needs and 

or disabilities. 

 

Consequences may include: 

• Discussion with and counselling of pupil 

• Reminder of class rules and school expectations 

• Lunchtime or playtime spent with class teacher 

• Lunchtime or playtime spent with a senior leader 

• Written /verbal contact with parent/carer 

• Circle Time 

• Individual reward systems 

• SENDCo intervention 

 

If further support is needed, Head Teacher action may include: 

• Parental meeting 

• Review pupil placement  

• Temporarily reduce pupil’s access if a risk to health and safety of pupil or others eg taken off-

site at lunchtimes; not taken on residential trips. 

• Fixed term exclusion 

• Permanent exclusion 

• School transfer 

• Co-ordination of governors disciplinary /final warning panel 

• If staff or pupils are felt to be in danger or there is serious risk to property, police may be 

called 

 

Pupils requiring Additional Support 

We recognise that some pupils are vulnerable and may require additional support in order to 

conform to the expectations of behaviour of the school. The need for extra support can be identified 

by the members of staff or by parents. 

Pupils who require additional support may be: 

• Offered support from a senior leader with individual targets which will be regularly 

monitored. These may be recorded on a Behaviour Support Plan for the child or a Pastoral 

Support Plan for children at risk of a permanent exclusion. 

• Referred to the SENDCo for an assessment of their needs. 

• Referred for a multi-agency assessment. 

• Referred to alternative education provision. 

 



Positive Touch 

At Our Lady of the Rosary, we aim to provide a supportive environment that ensures all children are 

kept safe. On occasion, it may be appropriate to lightly touch a pupil in order to guide or reassure.  

In accordance with the Education and Skills Act 2006 staff may need to control or in extreme 

circumstances restrain a pupil in order to ensure that they are not causing a danger to themselves or 

others. In the event of this requiring anything other than a light touch to the upper body, the 

incident will be recorded and parents informed. If a pupil requires restraint parents will always be 

informed and a full debrief of pupil and staff involved held. We have a number of staff who are 

trained in how to use Positive Touch appropriately. 

 

Recording Behaviour Incidents 

The school records a range of behaviour information including: 

• Exclusions, both external and internal 

• Attendance and punctuality 

• Behaviour, attendance and progress data of those pupils attending alternative provision 

• Incidents, rewards and sanctions 

• Incidents of bullying, child on child abuse, sexually-related incidents and all discriminatory 

behaviour are recorded 

Information about behaviour incidents is recorded onto CPOMS by the member of staff dealing with 

the incident. It is analysed by the members of the SLT with responsibility for behaviour and is used to 

identify behaviour issues, to track repeated inappropriate behaviour by individuals or groups and to 

inform changes to policy and procedure. Behaviour data is presented and discussed at SLT meetings 

and meeting of the Local Governing Board, in order to support the evaluation of this policy. 

 

Exclusions 

We are committed to using exclusion as an absolute last resort after all other routes have been 

exhausted. Internal exclusions are rare as we believe that rewarding poor behaviour with time out of 

class can be counter-productive. The school seeks to use Fixed Period External Exclusion extremely 

rarely. Where exclusion is used, the school conforms to the Local Authority and DfE Guidance. 

Reintegration interviews are considered to be a vital part of the reintegration process and provide 

parents/carers, the pupil and key school staff with an opportunity to reflect on what has happened 

and to plan any additional support which may be needed to ensure a pupil’s successful readmission. 

If parents/carers do not attend a scheduled reintegration interview, additional measures may be 

taken to facilitate their full participation in the process. 

Permanent exclusions are extremely rare and only used when the school has exhausted all other 

strategies. A pupil’s behaviour outside school can be considered grounds for a suspension or 

permanent exclusion. Wherever possible the school works with other local schools to facilitate 

‘Managed Moves’ or a referral to alternative provision which may make permanent exclusion 

unnecessary. 



Fixed-term and permanent exclusions 

Only the Headteacher has the power to exclude a pupil from school. The Headteacher may exclude a 

pupil for one or more fixed periods, for up to 45 days in any one school year. The Headteacher may 

also exclude a pupil permanently. It is also possible for the Headteacher to convert fixed-term 

exclusion into a permanent exclusion, if the circumstances warrant this. 

 

• If the Headteacher excludes a pupil, s/he informs the parents immediately, giving reasons for 

the exclusion. At the same time, the Headteacher makes it clear to the parents that they can, 

if they wish, appeal against the decision to the governing body. The school informs the 

parents how to make any such appeal. 

• The Headteacher informs the Trust Board, the local authority and the Local Governing Board 

about any permanent exclusion, and about any fixed-term exclusions beyond five days in any 

one term. 

• The governing body itself cannot either exclude a pupil or extend the exclusion period made 

by the Headteacher. 

• The governing body has a committee that considers any exclusion appeals on behalf of the 

governors. 

• When an appeals panel meets to consider an exclusion, they consider the circumstances in 

which the pupil was excluded, consider any representation by parents and the LA, and 

consider whether the pupil should be reinstated. 

• If the governors’ appeals panel decides that a pupil should be reinstated, the Headteacher 

must comply with this ruling. 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix: 

 

Restorative Approaches 

The school uses ‘Restorative Approaches’ to young people to develop stronger intrinsic discipline 

and self-regulation, as well as offering effective responses to conflicts and inappropriate behaviour. 

Restorative approaches have a proven track record for success in promoting and creating positive 

behaviour and supporting children’s well-being. 

Restorative Approaches: 

• make, maintain and repair positive relationships. 

• build on a school culture of mutual respect, empowerment, collaboration, openness, trust, 

empathy, valuing others and being non-judgemental. 

• set high, clear boundaries based on values alongside support and nurture. 

• are interlinked and consistent with the school’s approach to learning and teaching and being 

a Christian community. 

• provide a set of tools / responses to day to day events and challenges and a process for 

resolving more serious conflicts and issues. 

 

Restorative Approaches are underpinned by five key themes: 

1. Everyone has a different perspective on any given issue or issue. 

Restorative Approach: Allow everyone to express how they personally experienced what happened. 

 

2. Our thoughts influence our emotions and emotions influence our actions 

Restorative Approach: Invite participants to express how they were / are thinking and feeling. 

 

3. Our actions can impact negatively on others and cause harm. This harm needs to be repaired. 

Restorative Approach: Ask participants to consider who has been or is being harmed / affected by 

the situation / event and how. Encourage accountability and responsibility. 

 

4. In the event of harm everyone will have similar needs 

Restorative Approach: Invite participants in turn to consider what they need now to repair harm / 

solve the problem, to feel better and to move on. 

 

5. Those harmed / affected need to find a way forward for themselves. 

Restorative Approach: Ask each in turn to consider how each of the needs expressed can be met, 

what support they might need to do this, how they will do things differently in the future. 

 



Questioning sequence: 

 

1. What happened? 

2. What were you thinking?  How were you feeling? 

3. Who has been affected by this? 

4. What do you need now to move on? 

5. What needs to happen now so the harm can be repaired? 

 

This process can be used in different ways to resolve difficulties. 

 For example, as a quick conversation between two children or an adult and child lasting a only few 

minutes to agree a solution; as a dialogue between an adult and two children to sort out an issue – 

mediation; as a much longer discussion involving a larger group – a conference. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


